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The new Local Church Profile is not just for congregations in search of a 

pastor. All congregations are encouraged to engage in its process of 

discovery every 3-5 years. The UCC Local Church Profile reflects 

valuable data, assesses ministry, clarifies change, and helps advance the 

calling of the congregation. Not just to be completed by a search 

committee – the more participation, the better!  
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POSITION POSTING 

LISTING INFORMATION 

SCOPE OF WORK 

COMPENSATION & SUPPORT 

WHO IS GOD CALLING TO MINISTER WITH US? 

 

 

 

LISTING INFORMATION           

 

Church name: The Community Church of Durham, United Church of Christ  

Street address:17 Main Street, Durham, NH 03824 

Website: http://ccdurham.org/ 

Facebook Page:  https://www.facebook.com/CCofDurham/ 

 

Conference: New Hampshire Conference, United Church of Christ 

Association: Carroll-Strafford Association 

UCC Conference or Association Staff Contact Person: Rev. Mike Bennett, NHCUCC Search and 

Call Consultant, consultantmike@frostbennett.com 

 

 

Summary Ministry Description  

The Community Church of Durham is a progressive United Church of Christ congregation where all 

are welcome.  We value a thinking faith that is grounded in both the rich traditions of our past while 

being informed by the intellectual, political, and social dynamics of our times. We are seeking a faith 

leader who will embrace our commitment to social justice and challenge us to live our faith 

continually as a community united in Christ’s love, seeking a just world for all. 

  

 

                      

 

 

 

http://ccdurham.org/
https://www.facebook.com/CCofDurham/
mailto:consultantmike@frostbennett.com
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What We Value About Living In Our Area 

Experience the beauty of four seasons in the city of Durham, New Hampshire. We are a family-friendly, 

active community where nature, educational opportunities, and proximity to shopping, museums, and 

cultural activities abound. We are home to the University of New Hampshire, the state’s largest 

university. The University represents a cultural and academic core surrounded by a more agricultural 

community that includes our award-winning Oyster River School District. Durham also has four 

regional hospitals and medical facilities within fifteen miles of downtown and several diverse 

communities of worship. 

A fifteen-minute drive places you on our thirteen miles of coastline with gorgeous sandy beaches in 

Rye, North Hampton, and Hampton. Our community is in proximity to the bustling artistic community 

of nearby Portsmouth offering a wonderful assortment of shops and restaurants. We are about two hours 

south of the White Mountains where you can enjoy great downhill and cross-country skiing at one of our 

many ski resorts, take in breathtaking views of Mount Washington, or navigate one of the many hiking 

trails throughout the state. Portland, Maine or Boston can be easily reached by a one-hour car drive, 

Amtrak, or C & J Bus, providing access to shopping, museums, and New England’s rich history. 

 

Current size of membership: 363 

 

Languages used in ministry (other than English): None 

 

Position Title: Settled, Full-Time Pastor 

 

Compensation Level: The total package will be determined using the New Hampshire Conference 

Guidelines/Full Time 

 

Who We Are as Church: 

We are a progressive United Church of Christ congregation where all are welcome.  Our history is rich 

and dates to the early colonial period as one of the many congregational churches that dotted the New 

England landscape.  Over the centuries, as new challenges and opportunities arose, the congregation 

sought to engage with the times while being committed to its Christian heritage. This past year we 

celebrated the 300
th

 anniversary of our church. 

 

Today, we celebrate the inclusive nature of the gospel and the call to welcome, love, and serve others. 

We value a thinking faith that is grounded in the rich traditions of our past while being informed by the 

intellectual, political, and social dynamics of our times. Through worship, education, service to others, 

and responsible stewardship, we seek to model a community of hospitality that engages hearts, hands, 

and minds in the pursuit of justice, peace and respect for all creation. 
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Who Is GOD Calling To Minister To Us? 

 

Scope of work for full time PASTORAL  POSITION (40-50  hours  weekly  /  10-12  

units)   

 

prepare and lead Sunday worship including scripture selections, crafting of liturgy and bulletin, sermon 

preparation, guiding and sometimes finding lay liturgists, planning music in coordination with musical 

staff or volunteers, preaching, offering of prayers, etc. 

 

promote faith formation and spiritual vitality through prayer, Bible study, service, and the identification 

of resources and opportunities that can engage the lay congregation 

 

develop and encourage lay leadership in the church to create ministry and programmatic opportunities 

 

provide pastoral care in collaboration with lay people 

 

engage with the local community and provide the leadership for the church to be an ambassador of 

God’s love 

 

conduct weddings and funerals for participants in the worshipping community 

 

guide strategic planning for current and new directions in ministry 

 

attend meetings and provide leadership as needed to church programs in collaboration with lay  

leadership 

 

participate in wider UCC activities such as conference and association meetings 

 

promote faithful financial development and stewardship 

 

manage and supervise staff 

 

be available to the wider community (as time allows) for funerals, weddings, special worship  

programs, and as a representative of the church to local organizations 

 

provide counseling, listening and referral     

 

energize and deepen the spiritual connections and faith understandings of others in all they do 
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Core Competencies 

We are looking for a pastor with the following core competencies: 

 

1. Effective and dynamic preaching style; theologically and Biblically literate. 

2. Inspiring leader modeling God’s extravagant hospitality in the congregation and community. 

3. Ability to initiate and promote intergenerational relationships.  

 

 

COMPENSATION AND SUPPORT          

 

Salary Basis: 

The salary basis will be equal to the Cash Salary plus Value of Housing allowance and will be 

commensurate with the UCC standards for position responsibilities, locale, and church size. 

 

Benefits:  

Salary plus Benefits 

 

What is the expected living situation for your next minister: 

It is assumed that the candidate will be responsible for identifying their own housing and apply the 

housing compensation towards rental or purchase. 

 

Comment on the residential/commuting expectations for your next minister: 

We expect the pastor to live within or nearby the Durham community. 

 

State any incentives: 

None planned at this time 

 

Describe peer and professional supports available for ministers in your 

association/conference: 

We are the only UCC in Durham; however, other UCC Open and Affirming congregations have full 

time ministers in the nearby towns of Rochester, Dover, and Portsmouth.  The University of New 

Hampshire (less than 1 mile away) has an active ministry as well. The current university chaplain is a 

member of our congregation, works closely with our church leadership.  A regional association draws 

together the UCC clergy of Strafford and Carroll counties; the New Hampshire UCC Conference has its 

offices in Pembroke, a 50-minute drive from Durham. 
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Who Is GOD Calling To Minister With Us? 

 

Describe the ministry goals you envision your next minister co-collaborating with 

the congregation to achieve.   

The Community Church of Durham, UCC seeks to provide opportunities for individuals of all ages and 

backgrounds to understand, enrich and enact their Christian faith. We seek to achieve this within a 

mission-centric structure in which the congregation and pastor collaborate to obtain these goals. The 

interdependence of pastor and members of the congregation is an essential aspect of the ministry that 

this congregation believes itself to be called to offer locally, as well as elsewhere, in the world. The 

implementation of that ministry depends, therefore, on the willingness of our pastor and our members to 

commit to collaborate in identifying areas of useful ministry, planning for them, and putting them into 

practice. As the “teaching elder”, our next minister would need to familiarize her/himself with those 

who are already engaged in implementation of the church’s mission, but also inspire and encourage 

others who are not currently engaged to share their gifts in ways that contribute to our missions. The 

next called minister, therefore, would ideally be a teacher, enabler, and guide to members of the 

congregation as well as someone with the humility to recognize the need to share leadership 

responsibilities. 

 

Describe how your vision of the minister you are now seeking will assist the 

congregation in making an impact beyond its walls. 

Our future minister will share in our commitment to service in the community.  We embrace the concept 

of thinking globally and acting locally, and we seek to foster awareness of world issues and to act on 

fresh ideas for external impact.  We seek a pastor who supports an ecumenical approach to external 

engagement and represents our progressive voice through social justice advocacy and service.  Examples 

of our external engagement include representation at Portsmouth Pride Day, the March for Our Lives, 

immigration vigils, support for our neighboring Indonesian church congregation members facing 

immigration issues, and hosting coffee houses to raise money for humanitarian relief in Haiti and 

Syria.  Our youth group is active in social justice awareness and service, focusing on issues such as 

homelessness, racial inequality, and environmental stewardship. As we look to the future, we seek to 

remain spiritually alive and relevant in a rapidly changing world with the leadership of our new minister. 
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Specify language requirements or culturally-specific capacities preferred in a next 

ministerial leader, and why those matter to the congregation’s sense of calling. 

 

English 

 

 

Based on what you have learned about who your church is, who your church’s 

neighbor is, and who God is calling the church to become, describe four areas of 

excellence from The Marks of Faithful & Effective Authorized Ministry that your next 

minister will display to further equip the congregation’s ministry in these areas. 

 

The congregation of the Community Church of Durham understands itself as part of the Body of Christ 

whose members bring and share their gifts of ministry in the service of the mission entrusted by Jesus 

the Christ to the church. So that this congregation may be faithful to its ministry and fruitful in 

practicing the radical hospitality of God, the minister to be called to serve here is expected to 

communicate passion for the oneness of the Body of Christ by empowering the congregation to be 

faithful to God’s call, and to be open to the surprises of the Holy Spirit. This requires demonstrable 

knowledge and continuous study of the Bible, integrated with theological understanding, that will be 

reflected in the minister’s teaching and preaching, as well as ecclesial and communal leadership. In 

addition, we expect the one to be called to respect the dignity of all God’s people; work collaboratively 

with intercultural awareness and dignity; show appreciation for and participate in the ecumenical and 

interfaith partnerships of the United Church of Christ; provide effective leadership for faith formation 

across generations; and attend to her or his own spiritual and pastoral care. The minister will draw on the 

ministry of Jesus to respond to injustice, oppression, and other manifestations of crimes against human 

rights, and will nurture care of and compassion for all God’s creation. 
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WHO IS GOD CALLING US TO BECOME? 

 

Who is God calling you to become as a congregation?  Describe how God is calling 

you to reach out to address the emerging challenges and opportunities of your 

community and congregation. 

God is calling us to transform the goals and objectives of the Community Church of Durham from 

printed words on a page into real actions. 

 

Community Church of Durham is focused on the following Goals and Objectives:  

 

1. Grounded in Faith – We seek to expand and enrich the worship experiences and educational 

opportunities that we offer. Through clergy-led and lay-led Bible study as well as book study, we 

strive to obtain a better understanding of historical and 

contemporary faith issues. We are willing to try alternative 

worship approaches in order to reach out to those unable or 

uninspired to participate in our traditional Sunday morning 

worship service. A recent example of such an alternative was 

a monthly, weekday-evening vesper service that included 

different forms of music, art, prayer, and communion. 

 

2. Filled with Compassion – We seek to provide a variety of 

opportunities for people to get to know each other in 

informal and small group settings. For example, a long-standing program – Dine with Nine – that 

has seen dwindling numbers. The requirement for a full-year commitment has been revamped by 

our membership committee to offer one-time participation with rotating groups. 
 

3. Inspired and Committed to Action in the Broader Community – We seek to provide a wide 

range of mission and service opportunities that open our eyes and hearts enabling us to make real 

differences in our world. For example, we recently pledged to assist the Dover Quaker Meeting 

House in offering sanctuary to immigrants at risk of deportation by providing leadership and 

volunteers. In the future we may explore the possibility of offering sanctuary in our own 

Community Church of Durham space. 

 

4. Alive and Relevant in a Rapidly Changing World – We seek to strengthen our ability to reach 

out and connect with one another and with the community.  We understand that, to be the church 

in the 21
st
 century, we need to be able to adapt to the ever-changing dynamic of our community.  

With more families supported by two working parents, participation in church activities is 

sometimes challenging and encumbered by scheduling conflicts. Therefore, it can be difficult to 

sustain some of the traditions we have held dear for years. For example, the Sunday school 

program has tried adjusting to a more activity-based system, where participation is less 

dependent on families’ consistent weekly commitment. Age-based youth groups now meet at 

mutually compatible times to foster weekly engagement among church youth while 

accommodating busy schedules. Regarding stewardship, Community Church has begun looking 

at revamping our stewardship models to better reflect the giving patterns of younger members. 
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WHO ARE WE NOW?  

“You shall love your neighbor as yourself.” (Matthew 22:39 NRSV) 

CONGREGATIONAL REFLECTIONS 

11-YEAR REPORT 

CONGREGATIONAL DEMOGRAPHICS 

PARTICIPATION AND STAFFING 

CHURCH FINANCES 

HISTORICAL INFORMATION 

 

 

CONGREGATIONAL REFLECTIONS         

 

Describe your congregation’s life of faith.  

Our congregation's life of faith is vibrant, joyful and open. The 

Holy Spirit affirms God's love for us in big and small ways in each 

worship service and when we are in community together. The Holy 

Spirit moves us as we listen to our beautiful choir and delight in our 

children's sparkling eyes and joyful song.  

Despite the chaos that can exist in the world around us, here in the 

church people find comfort, comradery and community. Our desire to 

to mirror God's loving embrace for all people and the world is 

reflected in our Open and Affirming Statement and our Green 

Statement. Throughout the week members are inspired to live their 

faith beyond the church doors by assisting neighbors near and far. 

 

 

Describe several strengths or positive qualities of your congregation and 

opportunities for growth. 
As a congregation, we regard ourselves as friendly, welcoming, open and affirming as we minister to 

each other.  We are theologically sophisticated and open to different worship styles and interpretations; 

yet, as we incorporate new ideas, we stay true to our traditions.  Our adult and youth choirs, organist, 

and individual musicians grace the service with beautiful music and song. 

 

Although we can list a number of positive qualities of our congregation, we recognize that we still have 

opportunities for growth. While our education and faith formation programs are well-regarded, it would 

be good to see more participation in adult educational programs beyond a core group of committed 

individuals.  There are a number of young families who have children in our youth faith formation 

programs, but it would be great if the parents could be further engaged in the life of the church. 

Additionally, members have noted that they would like to highlight and expand the ways in which we 

care for one another through sending cards, visiting homebound members, and sharing meals. 
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Describe what worship is like when your congregation gathers. 

 

We gather for worship in a brightly lit but simple, 19
th

 century sanctuary abuzz with the din of people 

welcoming friends, neighbors, and strangers.  When the prelude begins, it is a call to continue to 

welcome in the Spirit through quiet conversation. As the pastor greets the congregation the 

conversations cease and a quiet reverence settles over the sanctuary. 

 

Elements of the worship time that are consistent week to week include a passing-of-the-peace greeting, a 

children’s time preceding their dismissal to Sunday school, hymns, a choir anthem, the offering, a time 

to voice joys/concerns followed by prayer, scripture readings, and a sermon.  Additionally, communion 

is observed monthly and there are occasionally announcement, mission updates, and baptisms. 

 

A primary reason, along with the sense of community, that draws many people back to our church each 

Sunday is the sermon. Our pastor makes Biblical stories current in a manner rooted in Christian theology 

but relevant for contemporary times with the use of personal anecdotes and mutually-held 

experiences.  As a congregation with many highly educated and open-minded members, we appreciate 

sermons that have us reconsidering preconceived notions and challenge us to translate our faith into 

actions. 
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Describe the educational program/faith formation vision of your church.  

The Community Church of Durham has a thriving Education and Faith Formation (EFF) program that 

shares the UCC values of love, service, tolerance, peace, gratitude and environmental stewardship 

through a multi-disciplined and creative learning approach. Led by a part-time (25 hours/week) Director 

of Education, the program offers a variety of ways for people of all ages to participate in engaging and 

enriching learning experiences. We currently have over 120 children registered and actively 

participating in a combination of Sunday school, confirmation class, five youth groups and three 

children/youth choirs. EFF has witnessed a 50% growth in youth participation from 2017 to 2018!  

 

EFF uses a variety of resources to inspire its Sunday school curriculum. Seasons of the Spirit and 

TheSaltProject.org are two examples. The weekly lesson plans are crafted by the Director of Education 

and Faith Formation after conversations with the minister in order to parallel the sermon themes and the 

lectionary readings. Lessons are written to meet the needs of children of multiple ages. Parent and high 

school volunteers assist with the activities. We find this heterogeneous learning environment makes the 

lessons meaningful, fun, and helps build a diverse and connected church community. 

 

EFF recently developed its vision for its work in the year ahead by establishing three main goals: 

 

1. Rebrand the current church building location from “Education Wing” to Center of Learning. 

This change will more boldly reflect EFF’s teaching model, which is more circular and inclusive 

in leadership and learning.  

2. Create spaces where members and friends can build deeper connections to their faith, to each 

other, and to the wider world through conversation, creativity, and community. 

3. Reflect on our church and community heritage and history to inspire ways to build a more 

equitable and welcoming place of faith learning. We are offering innovative ways for our church 

and community to intersect and engage in projects that promote our social justice values.  

 

 

                                                     

 

 

 

 

 



LOCAL CHURCH PROFILE – 2017  PAGE 12 

Describe how your congregation is organized for ministry and mission.  

Community Church of Durham has four ministries: Education and Faith Formation, Justice and Witness, 

Stewardship, and Spiritual Nurture.  For each of these ministries, there is a chair and a co-chair. A 

representative of each ministry sits on the Council. The Council is charged with determining the 

church’s strategic plan and vision and is the ultimate decision-making body within the church. It 

coordinates the activities of the ministries, other subcommittees, and staff. The Council is led by a chair 

and a vice-chair. The Council chair, vice-chair, 4 at-large members, 4 ministry representatives, and clerk 

have voting rights within the Council. 

 

We have different ways of communicating with the church community depending on the nature of the 

communication.  Significant issues or topics that require a vote from the congregation are brought 

initially to the Church Council.  Once approved by the Council, the congregation is made aware of the 

issue through weekly e-news messages, publication in our monthly newsletter, and through 

announcements made during the worship service. For example, this year, the Church Council held two 

meetings to describe the proposed annual budget.  The purpose of this was to provide people with a 

forum in which they could learn and ask questions about the budget prior to the Annual Meeting. In this 

way, it was hoped, the Annual Meeting itself could serve as a more celebratory event.  

 

 

 

Can you provide the next minister with a copy of an organization structure, bylaws 

and/or annual report to further explain the patterns of the church’s activity and 

governance?  

 

Yes 
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11-YEAR REPORT          ____ 
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CONGREGATIONAL DEMOGRAPHICS         

 

Describe those who participate in your church.  

 

Total of church participants (active and inactive members) Est.  363 

 

Percentage of total participants who have been in the church: 

  Is this number an estimate? (check if yes) 

More than 10 years: 40% yes 

Less than 10, more than 5 years: 40% yes 

Less than 5 years: 20% yes 

Number of total participants by age: 

0-11 12-17 18-24 25-34 35-44 45-54 55-64 65-74 75+ 
Are these numbers an 

estimate? (check if yes) 

40 35 35 20 35 45 60 65 65 Yes 

 

 

Percentage of adults in various household types: 

  Is this number an estimate? (check if yes) 

One Person living alone: 10% Yes 

A couple without children: 60% Yes 

One adult with child/children: 3% Yes 

Two or more adults with child/children: 20% Yes 

Several adults living in the same 

household: 
7% Yes 

 

 

 

 

 

 

 

 

 

 



LOCAL CHURCH PROFILE – 2017  PAGE 15 

Education level of adult participants by percentage: 

  Is this number an estimate? (check if yes) 

High school: 5% Yes 

Some College, Trade, Vocational 

School: 
10% Yes 

College Degree: 25% Yes 

Post Graduate work or degree: 60% Yes 

 

Percentage of adults in various employment types: 

  Is this number an estimate? (check if yes) 

Adults who are employed: 60% Yes 

Adults who are retired: 30% Yes 

Adults who are not fully employed: 10% Yes 

 

Describe the range of occupations of working adults in the congregation: 

Our congregation’s working adults include many professionals such as teachers, professors, doctors, 

managers in various fields, and other individuals who work in various capacities for the University of 

New Hampshire.   

 

Describe the mix of ethnic heritages in your congregation, and the overall racial 

make-up. Most UCC congregations tend to describe themselves as “diverse.” Yet, 

the vast majority of UCC congregations are mono-cultural. What does diversity 

mean in your context? 

 

The ethnic heritage of the vast majority of members of Community Church of Durham, like that of 

New England generally, is not particularly diverse. The proximity of the university does occasionally 

add diversity when a foreign born student becomes involved but their participation, as would be 

expected, does not last beyond the time they are enrolled as a student. Our nearest UCC neighbor 

congregation, with which we have had a long-standing relationship, is the Maranatha Indonesian 

UCC a few miles away in Madbury. This relationship has contributed to the focus on immigrant 

justice here at Community Church. In addition, Community Church has been part of an ecumenical 

effort in the community to reach out to foreign students at UNH whose lives have been impacted by 

efforts to restrict immigration and even travel to the US. 

 

While Community Church may not be diverse ethnically there are other types of diversity represented 

in the congregation. The Open and Affirming policy adopted by Community Church does distinguish 

it from some other churches in the area and there are people from the LGBTQ community who have 

become active, contributing members of our congregation.  
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PARTICIPATION AND STAFFING          

 

Complete the following chart. Please leave blank any fields that are not applicable to your 

congregation. 

Ways of Gathering Estimated number of 

people involved in 

attendance 

Who plans each of the listed 

gatherings? (list any and all worship 

planners, such as various lay leaders, 

pastors, musicians, other staff) 

Adult Groups or Classes 50 
Pastor, lay leaders (provides the 

primary leadership)_ 

Baptisms (number last year) 0 Pastor 

Children’s Groups or Classes 

 75 total Children 

registered for Sunday 

School 

EFF Director 

Christmas Eve and Easter Worship  
Christmas Eve- 430 

Easter- 320 
Pastor 

Choirs and Music Groups 15 Music Director 

Communion (served how often?) 105 monthly Pastor, Spiritual Ministry 

Confirmation (number confirmed last 

year) 

9 currently in 

Program 
EFF Director 

Funerals (number last year) 11 Pastor 

Outdoor Worship  100 Pastor, EFF director  

Weddings (number last year) 2 Pastor 

Worship (time slot: Sept-June 10am) 2018-106 Avg Pastor 

Worship (time slot: July/Aug 9am) 2018-51 Avg Pastor 

Young Adult Groups or Classes 15 EFF Director 

Youth Groups or Classes 13 EFF Director 
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List all members or regular participants in your congregation who are ordained, 

licensed, or commissioned ministers. Indicate those with current United Church of 

Christ Three-Way Covenants (i.e. serving in a congregation) or Four-Way 

Covenants (i.e. serving in a ministry beyond a congregation).  

 

 

 

If one or more previous pastors or retired ministers currently hold membership in 

the church, describe their role(s) in the life of the congregation: 

The retired ministers in our church are members of the congregation and participate in the life of our 

church by serving as members of several committees.  They also will preach on occasion when needed.  

Larry Brickner-Wood is currently Chaplin at the University of New Hampshire and is active in our 

congregation.   

 

 

 

 

 

Name Three- or Four-

Way Covenant? 

(3 or 4 or No) 

Ministry Setting Type of Ministry 

Role 

Retired? 

(Y or N) 

Martin 

Rumscheidt 

No Retired Pastor Y 

Dale 

Hempen 

No Retired Pastor Y 

Larry 

Brickner-

Wood 

No Chaplain at 

University of New 

Hampshire 

Pastor N 

Carol 

Atwood-

Lyon 

No Retired Pastor Y 

Diane Mix No None Currently Pastor N 
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List all current staff, including ministers. Exclude the position you are seeking to 

fill. Indicate which staff person serves as head of staff. 

 

Staff Position Head of Staff? 

Compensation 

(full time, part 

time, volunteer) 

Supervised by 

Length of Tenure for 

current person in this 

position 

Rev. Jill Small, 

Interim Pastor 
Yes Full Time Council 1.5 Years 

Diane Thompson, 

Business 

Administrator 

No Part Time Council 5 Years 

Heather Curran, 

Office 

Administrator 

No Part Time Pastor 9 months 

David Ervin, 

Music Director 
No Part Time Pastor 24 Years 

Catherine York, 

Organist 
No Part Time Pastor 3 Years 

Kristin Forselius, 

Director of 

Education and 

Faith Formation 

No Part Time Pastor 2 Years 

Clark Williams, 

Building Manager 
No Part Time Council 5 Years 

Aaron and Sarah 

Wrightsman, 

Sextons 

No Part Time Council 1 Year 

 

CHURCH FINANCES            

 

Current annual income (dollars used during most recent fiscal year) 

Source Amount  

Annual Offerings and Pledged Giving $285,000 

Endowment Proceeds (as permitted within spending policy, such as a cap of 

typically 4.5%-5% on total return) 
$6,500 

Endowment Draw (beyond what is permitted by spending policy, “drawing 

down the principal”)  
$0 

Fundraising Events $10,000 
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Gifts Designated for a Specific Purpose $4,000 

Grants $0 

Rentals of Church Building $19,000 

Rentals of Church Parsonage  N/A 

Support from Related Organizations  

(e.g. Women’s Group) 
$0 

Transfers from Special Accounts $0 

Other (specify): Student Parking $41,000 

Other (specify): Echo Thrift Shop ($42,000 in expenses) $70,000 

TOTAL $435,500 

 

Current annual expenses (dollars budgeted for most recent fiscal year): $478,328 

See Annual Report on church website 

 

Considering total budgeted expenses for the year, compare total ministerial support. 

What is the percentage?  

Approximately 24% 

 

 

Has the church ever failed to pay its financial obligations to a minister of the 

church? 

 No 

 

Is your church 5-for-5, i.e. does it include each of the following contributions during 

the church year? (indicate those included during the most recent fiscal year) 

_X_ Our Church’s Wider Mission (OCWM – Basic Support)  

_X One Great Hour of Sharing  

_X_ Strengthen the Church  

_X_ Neighbors in Need  

_X_ Christmas Fund  

 

In what way is OCWM (Basic Support) gathered? If calculated as a percentage of 

operating budget, what is that percentage?  

OCWM is a regularly budgeted line item and is approximately 3%. Our Justice and Witness Ministry 

makes budget recommendations. 
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What is the church’s current indebtedness?  

NONE 

 

If a building program is projected or underway, describe it, including the projected 

start/end date of the building project and the total project budget.   

NONE in the past 10 years 

 

If a capital campaign is underway or anticipated, describe: 

We have no Capital Campaign at this time but currently organizing a campaign for 2020. The capital 

campaign would address maintenance issues such as updating appliances, painting the church, 

replacement of carpets, parking lot resurfacing, etc. 

Does your church have an endowment?  

We have two Endowments: 

 

1- The Stewards launched the Fourth Century Fund in conjunction with the church’s 300
th

 

anniversary. The Fund was launched at the Jan 27, 2018 at our annual meeting with matching 

grant of approximately $60,000 already in place. 

 

2- The Endowment Account with all funds invested with the UCC 

 

 

What is the market value of the assets?  

$170,086 

 

Are funds drawn as needed, regularly, or under certain circumstances?  

Dividends have been taken until recently. As of June 2018, we will use a total return rate of 4.5%. 

However, the principal is not to be touched. 

 

Describe draw on endowment, if any, to meet operating budget expenses for the 

most recent year and the past five years: 

Except for the dividends and now the total return rate of 4.5%, we have not taken any money from the 

investments. We have not drawn down the principal. 

 

 

At the current rate of draw, how long might the endowment last? 

Indefinitely.  We have no plans to draw on the Endowment unless there should be extraordinary 

circumstances. 
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Other Assets 

Reserves (savings): $ no Savings Account 

 

Investments (other than endowment):  

Custodial Fund $53,375.00  

Ministerial Housing Fund $107,880.00  

Curtis Flower Fund $15,027.00 

McQuade Music Fund $49,824.00  

Building and Grounds Fund $139,940.00 

 

Does your church have a parsonage? 

No 

 

Describe all buildings owned by the church: 

The Church owns a building of approximately 22,800 square feet. This includes a large sanctuary (built 

in 1865) with a balcony and a predominant steeple and bell tower. We have a two-story Education Wing 

(built in 1965) that houses classrooms, a chapel, a library, the area that is dedicated to a Thrift Shop, an 

apartment designated for the resident Sextant(s), and some rental rooms. Office space, a parlor and a 

large fellowship hall were constructed in 1999 to replace an older structure and to connect the Sanctuary 

with the Education Wing. An elevator was added during that construction project to connect the three 

levels of the church. There are two parking lots available for Church parking (some spaces are rented for 

student parking during the week). The Church also maintains a Memorial Garden on the property. 

The Church sits on a large tract of land in downtown Durham. Part of the land is leased to the Durham 

Housing Association (DHA), which has built low-income housing apartments for seniors. We lease the 

land to the DHA for $1/year. 

Which spaces are accessible to wheelchairs?  

Most areas of building are accessible to wheelchairs except for the Chancel.  We have 3 floors with an 

elevator that accesses each level.  

 

Reflection: After reviewing the church’s finances and assets described above, what 

does this information reflect about your congregation’s mission and ministry?   

See attached 2019 budget for specifics.  We are a financially stable congregation.  Budgets for each 

ministry are submitted to the council on a yearly basis.  Based on the annual pledge campaign and our 

historic giving habits, a budget is determined and voted on by the church in our annual meeting in 

January.    
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HISTORICAL INFORMATION           

 

Name one to three significant happenings in the history of your church that have 

shaped the identity of your congregation. Add the most important event in the life of 

your church in the past 10 years. 

 

1. Pastor Mary Westfall recognized that this congregation was prepared to move in a more 

progressive and theologically sophisticated direction.  She helped the Community Church 

actualize these progressive ideals through the adoption of an Open and Affirming statement, 

outreach to immigrants, formulation of a green statement, etc. People in the community know 

who we are and what we stand for by the work we do and the issues for which we advocate.  She 

helped lead us to strive to live our faith seven days a week and embody what it means to “be the 

church”. 

 

2. “Welcoming the stranger” has been a long-time core element of our parish’s identity, and active 

support of immigrant justice is a major ministry. We have lived and continue to live into this 

ministry in many ways. Our current initiatives include: 

 

 Community Church’s long-term relationship with the Indonesian community at Maranantha 

UCC in Madbury, NH 

 support of immigrants at risk for deportation at prayer vigils outside the ICE headquarters in 

Manchester, NH and being a Level 2 Sanctuary Church.   

 participation in and housing walkers from the 40-Mile Solidarity Walk for Immigrant Justice  

 visiting and working with immigrants awaiting deportation who are being detained at the 

Dover, NH Prison 

 offering educational and training programs dealing with immigration for the community  

 

Our work has helped build relationships with neighboring churches whose members have been 

detained. Because of the threat of deportation, we have become a Level 2 Sanctuary church, have 

donated items to the Level 1 church, and are prepared to send volunteers to support the 

immigrants when needed.  Our prayer vigils and work with elected officials have increased 

positive awareness of the immigration issues in our community, and judges have issued many 

stays of deportation orders for individuals.  Organizing and participating in social justice 

initiatives is one way our church deepens our connections with our surrounding community and 

our understanding of the needs of our neighbors.    

 

3. In 2003 leadership in the church began a dialogue with the congregation on the issue of 

becoming an Open and Affirming congregation. Many opportunities were provided over the 

course of several years for members of the congregation to share their ideas, hopes, and concerns 

associated with this potential change. While it was evident that leadership as well as a majority 

of the congregation was in favor of becoming Open and Affirming, there were some who 

expressed concerns. Those willing to voice their concerns at the open forums were treated with 

respect and their concerns were discussed. While there may not have been complete consensus 

on this issue within the congregation, it did not prove to be a source of major division. 

 

After a very intentional and deliberate process extending over the course of several years, an 

assessment was made that a near consensus had been reached and a vote to approve an Open and 

Affirming covenant could be made without risking significant division. On November 20, 2005 a 
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Congregational Meeting was held, and the Community Church of Durham Open and Affirming 

declaration was approved overwhelmingly. The statement is reaffirmed annually by the 

congregation during a Sunday morning service in recognition of its adoption. On most days, a 

Rainbow or Transgender flag is affixed to the front of the church as a declaration of our 

commitment to fulfill the Open and Affirming covenant that was adopted. 

 

 

Describe a specific change your church has managed in the recent past. 

In 2013, our church voted to launch a thrift shop to be housed in what was then the Activities Room of 

the Education Wing ground floor.  This change came after much discussion and discernment because of 

several factors: facility use, sustainability, and availability of volunteers to work at the thrift shop. The 

change in room usage affected both the Boys Scouts and the Women’s Guild who would be displaced by 

having a thrift shop take over the Activities Room. The Activities Room offered this group of boys a 

large space to have their meetings and troop activities while the Women's Guild used this space for 

approximately two weeks a year to make wreaths and other crafts that were to be sold at our church's 

Christmas Fair. Honest and open discussions were required in order to satisfy these groups prior to 

agreeing to the creation of this thrift shop. The pastor and the Steering Committee met with these groups 

to hear their concerns and to offer assurances that the church could honor both groups' needs while 

opening a thrift shop to the community.  By replacing pews with chairs, the chapel was repurposed for 

the Boy Scouts and eventually became a space where other groups would meet comfortably.  The 

inventory from the thrift shop was moved temporarily to allow for the Women's Guild members to 

continue making their wreaths and crafts in the Activities Room space during the time needed. Some in 

the congregation worried that a thrift shop would not be sustainable due to a lack of volunteers. Informal 

meetings with candid conversations helped to allay the fears that there would not be enough volunteers.   

 

ECHO Thrift Shop has been wildly successful.  It has raised money that has helped many local charities, 

and we have partnered with community organizations that receive a percentage of the profits.  The 

partners are identified by the Steering Committee and voted on by the church Council.  Additionally, in 

2015, the church Council voted to go into partnership with Friends in Action, a local agency that works 

with developmentally delayed young adults. Friends in Action benefits from this partnership by both 

offering volunteer opportunities for its clients and receiving a percentage of the profits.  This alliance 

has deepened our understanding of the needs of our neighbors while at the same time raising awareness 

of the thrift shop within the community. 

 

The crucial strategy facilitating this change to our church was to allow for conversations with all 

constituencies who were directly affected or who had deep reservations about this endeavor.  In both 

situations, people's ideas and concerns were heard and respected  
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Every church has conflict, some minor, some larger. “Where two or three are 

gathered, there will be disagreement….” Describe your congregation’s values and 

practices when it comes to conflict.   

 

Since 1924, the Community Church of Durham has been home to Boy Scouts of America (BSA) Troop 

154. Yet in 2013, this bond came into question as the BSA became involved in controversy over the 

inclusion of gay members in the organization even though Troop 154 had already instituted an all-

inclusive policy. However, the church, an Open and Affirming (ONA) congregation, was uncomfortable 

housing an organization linked to the exclusion of those identifying as gay. At the same time, the church 

was looking to use the current space occupied by the Boy Scouts for the new Echo Thrift Shop. A 

movement began to consider removing the scouts from the church. As an ONA congregation, did the 

church have an obligation to be open and affirming to an organization if that organization supported a 

policy that was discriminatory against those who are gay? Some scouts and their parents began to 

question the commitment of the church to the support of youth development. In an effort to help resolve 

the issue leaders of Troop 154 drafted an open letter to the national BSA organization in opposition to 

the membership policy, and steps were taken within the church to discuss the issue. In 2013, the BSA 

voted to leave membership decisions up to individual troops and Troop 154 remained an inclusive troop. 

As the Echo Thrift Shop moved into the space previously occupied by the scouts, space was made in the 

renovated chapel, and Troop 154 was welcomed to remain within the church.  They even hosted an 

event with the movement Scouting for All in support of inclusive membership policies in the BSA.  

 

 

Comment on what your church has learned about itself and its relationship with 

persons who provided ministerial leadership 

In reflecting on our relationships with persons who have provided ministerial leadership, we determined 

that we respond well to a minister who exudes a warm, friendly, and caring style. We also hope to 

identify someone who has executive management skills, yet at the same time can delegate and cultivate 

leadership qualities within lay members. That said, we are a progressive congregation with a focus on 

community engagement.  We welcome a pastor to lead us in dialogue to come to sound conclusions and 

guide our interaction with the community.  

 

Ministerial History (include all previous ministerial staff for the past 30 years)  

 

Staff member’s name Years of service UCC Standing (Y/N) 

Rev. Jill Small (current interim) 1.5 Years Y 

Rev. Mary E Westfall 18 Years Y 

 

Rev. Graham L. N. Ward (interim) 
2 Years Y 

Rev. Jack Lyons 12 Years Y 
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Has any past leader left under pressure or by involuntary termination?  

No 

 

Has your church been involved in a Situational Support Consultation?  

No 

 

Has a past pastor been the subject of a Fitness Review while at your church?  

No  
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WHO IS OUR NEIGHBOR?  

“You shall love your neighbor as yourself.” (Matthew 22:39 NRSV) 

COMMUNITY VISION 

MISSION InSite 

 

 

 

 

COMMUNITY VISION            

 

How do the relationships and activities of your congregation extend outward in 

service and advocacy?  

 

Activities we have participated in this past year: 

 Women’s March – Group of members marched in Portsmouth and Boston 

 Portsmouth Pride Day – Booth supporting the LBGTQ community 

 Families First – Monthly dinner provided by church to families in need 

 Dover Friendly Kitchen – Ministry of Dover Cooperative Ministries providing meals and 

companionship 

 Fall Fest – Annual Fundraiser 

 Christmas Fair – Annual Fundraiser 

 ECHO Thrift Shop – A church retail space partnership with the non-profit, Friends in Action   

 March for Our Lives- Youth spoke at this gun violence prevention rally in Portsmouth 

 Monthly immigration vigils at ICE headquarters in Manchester 

 40 Mile Solidarity Walk for Immigrant Justice (hosted dinner and place to sleep) 

 UNH University Day Picnic booth 

 Youth Group Projects: year of homelessness study including participation in Boston's CityReach 

program; year of study on white privilege and bias including a trip to New Orlean's Center for 

Ethical Living and Social Justice Renewal; youth organized and facilitated Local Climate Action 

Forum 

 Oyster River Community Read: collaborating, community partner (past Read featured Waking 

Up White and Finding Myself in the Story of Race; book in 2020 will focus on democracy) 

 Human Library: collaborating, community partner in this global movement (humanlibrarynh.org) 

 Service Sunday: a 30-minute organized event of congregants working together to fill a 

community need (occurs 5th Sunday of every month) 

 Sanctuary Space for Refugees at Dover Friends Meeting House- Collaborating partner  

 Cornucopia Food Pantry- serving, preparing, cleaning 

 Indigenous People's Events: collaborating, community partner- hosted gallery exhibit, art talk, 

and lecture with potluck community dinner 

 Grief Support Program: A Four- Week Program of Study and Support for Parents Who Have 

Lost Children  

 Mindfulness and Meditation Programs (on-going) 

 Seacoast Interfaith Stewards of the Earth  

 Waysmeet Campus Ministry - hosted dinner and led drum circle; helped with annual cleaning 
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Church’s wider mission donations:    

 Project Eden-Mission Project in Honduras 

 Haven: Violence Prevention and Support Services 

 350NH.org 

 Crossroads House Homeless Shelter 

 Center for the Homeless, Strafford County 

 My Friends Place, Homeless Shelter 

 Cornucopia Food Pantry 

 Hyder House, Greater Seacoast Community Health 

 Dover Friends Meetinghouse 

 NH Indonesian Community Support 

 Durham Land Stewardship 

 Waysmeet Campus Ministry 

 

Describe your congregation’s participation in meetings, relationships and activities 

connecting the wider United Church of Christ (association / conference / national 

setting). 

Members are serving now (and have served in the past) as officers/board/committee members of the NH 

UCC Conference and UCC Carroll-Stafford Association; CCD maintains an ongoing relationship with 

the Maranatha Indonesian Congregation UCC.  We also have participated in Prepare to Serve - NH 

UCC, a daylong event that offers educational opportunities for deepening one’s understanding of faith. 

Many have attended the UCC Youth Conference on Star Island and the Horton Center Summer Camp.   
 

 

 

Many local churches love to tell the story of what they are doing in the community to transform 

lives. Some have identified certain aspects of their witness into the wider community using 

language shared with other UCC congregations. (Find more information as desired at ucc.org.) 

Check any statements below that apply to your UCC faith community.  

__ Accessible to All (A2A)  

__ Creation Justice  

__ Economic Justice  

__ Faithful and Welcoming 

_X_ God Is Still Speaking (GISS)  

_X_ Border and Immigrant Justice  

__ Inter-cultural/Multi-racial (I’M)  

__ Just Peace  

__ Global Mission Church 

_X_ Open and Affirming (ONA)  

__ WISE Congregation for Mental Health  

__ Other UCC designations: 

__ Designations from other denominations 

__ None 
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Describe your congregation’s participation in ecumenical and interfaith activities (with other 

denominations and religious groups, local and regional). 

Our ecumenical and interfaith activities are a combination of 

structural and ad hoc. Our participation includes working with the 

Dover Area Religious Leaders Association (DARLA); a monthly 

gathering that facilitates annual Thanksgiving and Martin Luther 

King, Jr. Day services.  Our interfaith activities also include vigils 

and marches for social justice causes such as gun control, 

immigration, LBGTQ rights, and racial equality.  During the 

confirmation process, our youth participate in interfaith study, 

attending worship services from other religious groups and 

speaking with local religious leaders. Youth have also participated in 

in ecumenical programs in Boston, New York City, and New 

Orleans studying homelessness, race, and other issues. 

 

 

If your congregation has a mission statement, how does 

that mission statement compare to the actual time spent 

engaging in different activitieOur Mission Statement is: 

The purpose of this Church shall be to worship God, to preach the 

Gospel of Jesus Christ, and to celebrate the Sacraments; to realize 

Christian fellowship and unity within this Church and the Church 

Universal; to render loving service toward humankind; and to strive for 

righteousness, justice and peace. 

 

 

 

 

 

Reflect on the scope of work assigned to your pastor(s). How is their community 

ministry and their ministry in and on behalf of the wider church accounted for in 

the congregation’s expectations on their time? 

 

Our congregation has many church programs, projects and community outreach activities that we are 

active in on a yearly basis.  We are looking for our next pastor to balance time between building long 

lasting community relationships, as well as providing support and guidance to our church ministries. We 

are a busy congregation, and we need a pastor with leadership skills to help focus our church energies on 

activities that will promote our church mission and be sustainable with the resources that are available.    
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MISSION InSite             

 

Comment on your congregation’s Missioninsite report with data for your 

neighborhood(s) or area. What trends and opportunities are shown? How do your 

congregation’s internal demographics compare or contrast to a) the neighborhoods 

adjacent to your church, and b) other neighborhoods with which your church 

connects? How are the demographics of the community currently shaping ministry, 

or not?  

 

The Missioninsite report describing the demographic and economic status of Durham reflects the 

significant impact that the University of New Hampshire has on the community. Of the two reports, the 

one containing data within a fivemile radius is less skewed by the influence of the university than the 

report that only reflects data for the core neighborhoods of Durham. With that said, the report 

representing the broader area shows that Durham is a community with a significantly greater proportion 

of very highly educated adults, many of whom work in some aspect of education. Not surprisingly, with 

a greater than average proportion of highly educated professionals, there is a higher percentage of 

households in the higher income groups compared to the state average. Because of the presence of the 

university, there are more young adults in that demographic group than the state average. The ethnic  

diversity of the community is low, as is the region, and what diversity exists is likely associated with the 

university as students or faculty/staff. The population demographics are projected to be relatively stable 

over the next 10 years with the exception that the number of persons over 65 is expected to double in 

that period. This trend differs from that of other communities in the state and region that predict declines 

in the population of K-12 school-age children. 

 

Despite the proximity to the university there are very few college students who attend Sunday morning 

worship or participate in other church activities at Community Church of Durham. Although there are a 

number of young families in Durham and Community Church has its share, much of the volunteer 

efforts and leadership positions within the church are held by those who no longer or have never had 

children at home. 

 

 

 

 

 

 

 

 

 

 

 



LOCAL CHURCH PROFILE – 2017  PAGE 3 

What do you hear when you talk to community leaders and ask them what your 

church is known for? 

In conducting community interviews the following are a list of what we are known for: 

 progressive 

 a center and resource for community 

 pastor involved and active with our community 

 welcoming, warm, and positive place  

 known for supporting those who are disenfranchised: immigrants, LGBT, etc. 

 

 

 

What do new people in the church say when asked what got them involved? 

Because we have a very active church many new people become aware of us through events held at the 

church, groups that meet here or service projects undertaken by members of the congregation. Dedicated 

member and non-member volunteers make these offerings possible.  Our church leadership encourages, 

empowers, and enables even newer participants to become engaged in the life of the church. People 

become involved through Sunday school, fellowship time, music, ushering, various support groups, and 

service efforts.  New people are often drawn to our passion for justice, peace, and the integrity of 

creation.  While saying this, we are often challenged by a shortage of new volunteers willing to commit 

to long-term participation within existing programs and we are always looking for innovative ways to 

engage new participation. 
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REFERENCES 

 

 

 

 

 

 

 

 

 

REFERENCE 1 

 

Mr. Todd Selig/ Administrator of Town of Durham  

(603) 868-5571 / administrator@ci.durham.nh.us / Community Leader 

 

 

REFERENCE 2 

 

Father Micheal Bradley/ St. George Episcopal Church  

(603) 868-2785 / rectorstg@comcast.net/ Community Leader 

 

 

 

REFERENCE 3 

Julien Olivier, Dmin, BCCC / Chaplin, Wentworth-Douglass Hospital 

(603) 740-2842 press 2 / Julien.olivier@wdhospital.org / Community Leader 

 

 

 

mailto:rectorstg@comcast.net
mailto:Julien.olivier@wdhospital.org
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CLOSING THOUGHTS 

CLOSING PRAYER 

STATEMENT OF CONSENT 

CONFERENCE/ASSOCIATION VALIDATION 

 

 

 

 

CLOSING PRAYER            

 

HOLY ONE, we praise your name. Gratefully we offer our work seeking to hallow your name and do 

your will on our earth here in this community, in our nation, on our planet, as it is done in heaven so that 

your kingdom, the reign of justice and peace and the well-being of your creation may come and all will 

have bread to eat. Accept our offering to you. Let your blessing come upon it and also on us. Amen. 
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STATEMENT OF CONSENT           

 

The covenantal relationship between a church and those called by that church to serve as pastors 

and teachers and in other ministerial positions is strengthened when vital information is openly shared 

by covenantal partners. To that end, we attest that, to the best of our abilities, we have provided 

information in this profile that accurately represents our church. We have not knowingly withheld any 

information that would be helpful to candidates.  

As the committee charged with the responsibility for identifying and recommending a suitable 

new minister for our church, we have been authorized to share the information herein with potential 

candidates. We understand that a candidate may wish to secure further knowledge, information, and 

opinions about our church. We encourage a candidate to do so, recognizing that an open exchange of 

relevant information builds the foundation for continuing and healthy relationships between calling 

bodies and persons seeking a ministry position. 

 

1. Which individuals and groups in the church contributed to the contents of this Local Church 

Profile?  

 

Transition Team, Search and Call Committee, Interim Pastor, and Congregation 

 

 

Jimmy Hartman 

Search and Call Committee Chair 

March 3, 2019 
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VALIDATION BY CONFERENCE/ASSOCIATION       

 

The congregation is currently in good standing with the association / conference named.  

Staff Comment: 

The congregation is in good standing with its Association, it contributes faithfully to the mission of the 

United Church of Christ, and its members are regularly engaged in the life of the wider church.   

 

 

 

To the best of my knowledge, ministerial history information is complete. 

Staff Comment: 

The Ministerial history information is complete.   

 

 

 

To the best of my knowledge, available church financial information is presented thoroughly.  

Staff Comment: 

Yes.   

 

 

 

My signature below attests to the above three items.   

 

Signature:  Richard N. Slater  

Name / Title:  Richard N. Slater, Associate Conference Minister  

Email:  rslater@nhcucc.org   

Phone:  603.715.9525 

Date:  March 6, 2019 
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This document is created through support to Our 

Church’s Wider Mission (OCWM) and is only possible 

through the covenantal relationships of all settings of 

the United Church of Christ.  

 

 “Jesus answered them, ‘Have faith in God!’” – Mark 11:22 


